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TO ALL PARTICIPANTS:

The Trustees of the Iron Workers St. Louis District Council Pension

Fund are pleased to present  you with an updated booklet describing your

Pension Plan.  This booklet is effective for Iron Workers who work under

the Plan on or after July 1, 2004.

Since the last booklet was printed, there have been a number of Plan

improvements and other Plan changes that were required to be made by

Federal law.

Please read your new booklet carefully and share it with your family.

You should keep a copy with all of your other important papers.

We, as Trustees, are pleased to be able to provide you with this Plan,

which should enable you to enjoy your retirement years with a sense of

financial security.

If you have any questions about the Pension Plan, please feel free to

call or write the Fund Office.

Sincerely,

Board of Trustees

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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H i g h l i g h t s

Your pension rights are governed by the Pension Plan Document, as amended

from time to time. This booklet is a summary of the Pension Plan Document.

It is not the complete Plan Document. You must refer to the full text of the

Pension Plan itself to answer any specific questions. If there are any

inconsistencies between this booklet and the Pension Plan Document, the

Pension Plan Document, as it may be amended from time to time, will govern.

Only the full Board of Trustees is authorized to interpret the Plan of Benefits

described in this booklet. No Employer or Union representative is authorized to

interpret this Plan, nor can any such person act as agent of the Trustees. The

highlights of the Pension Plan are described below:

■ The Pension Trust is a Trust Fund set up to provide retirement benefits to

employees who work under the jurisdiction of the various Iron Workers

Local Unions participating in the Iron Workers St. Louis District Council

Pension Fund.

■ The Pension Plan became effective on January 1, 1964.

■ There is no mandatory retirement age under this Plan. However, you

must begin to receive your pension by April 1 of the year following the

year you obtain age 70-1/2, regardless of whether or not you are working.

■ The Pension Plan provides several different types of monthly pensions for

qualified Iron Workers who retire from covered employment:

• Regular Pension

• Early Retirement Pension

• Occupational Disability Pension

• Disability Pension

• Deferred Pension

• Pro-Rata Pension

■ The amounts of monthly pensions payable are related to the number of

years of pension credit earned by an Iron Worker and the contribution

rates at which the employee worked. On the following pages are examples

showing various retirement benefits.

■ Once an employee retires, his benefits will be continued for life so long as

the employee remains retired. However, if an employee’s benefit is paid as

a Husband-and-Wife Pension, a reduced benefit will be paid to the

employee for life and 50% of the benefit will be continued to the surviving

spouse for life after the death of the employee. A married employee who

Employees may transfer

to this Fund

contributions for work

under other Iron

Workers pension plans

that have signed Exhibit

B of the Iron Workers’

International Reciprocal

Pension Agreement.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
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dies before retiring will be eligible to have a lifetime Preretirement Surviving

Spouse Pension paid to the qualified surviving spouse if the employee has

met the pension credit or years of vesting service requirements for a pension.

■ The Pension Plan provides a death benefit for a beneficiary of an eligible

employee who dies before retirement and has five or more years of pension

credit for which contributions have been received. The death benefit is

not payable if the employee has a spouse eligible for the Preretirement

Surviving Spouse Pension (except that in certain cases the spouse may

elect the death benefit; see page 36). The amount of the death benefit is

related to the employer contributions on behalf of an Iron Worker.

■ A guarantee of pension payments is provided to an Iron Worker who

retires with a Regular, Early Retirement or Disability Pension and rejects

the Husband-and-Wife Pension. If the employee dies while in retirement

before receiving 36 monthly payments, the surviving spouse will receive

the monthly payment until a total of 36 payments, including the payments

to the Iron Worker, have been made.

■ If a pensioner who has at least 10 pension credits, retires on or after

November 1, 1991 and is not receiving a Pro-Rata Pension, an additional

death benefit of $5,000 will be paid to the pensioner’s designated

beneficiary. This lump-sum death benefit applies, regardless of whether

the pensioner is receiving a Husband-and-Wife Pension.

■ The benefits of this Plan are in addition to any benefits a retired employee

may receive under Social Security law or any other law.

■ An appeal procedure is provided for a person whose application for benefits

is denied.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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D e f i n i t i o n s

The following abbreviated definitions of terms used in this booklet and the

Pension Plan Document may be helpful in understanding the benefits that are

provided and your rights under the Plan.

ACTUARIAL EQUIVALENT
Actuarial equivalent is a benefit that has the same present value as the benefit

it replaces. The actuarial value is determined in accordance with the Plan provisions

and the laws and regulations that govern pension plans.

CONTRIBUTION DATE
Contribution date is the date an Employer is first required, in accordance

with a collective bargaining agreement or other written agreement, to make

contributions to the Pension Fund for Covered Employment.

COVERED EMPLOYMENT
If you work for an Employer that is required to make contributions to the

Pension Fund for the hours you work in a job covered by a collective bargaining

agreement or other written agreement with the Union, you are considered working

in Covered Employment.

For periods worked prior to the date contributions to this the Pension Fund

were first required, Covered Employment means employment with a signatory

employer in a category that includes work that, if performed after the bargaining

agreement was made effective, would have required the employer to make

contributions to the Pension Fund.

EMPLOYER
If the employer you work for is required to contribute to the Pension Fund in

accordance with a signed agreement providing for such contributions, he is an

Employer under the Plan.

EMPLOYEE
If you work for an Employer that is required to contribute to the Pension

Fund for your work under a collective bargaining agreement or other written

agreement with the Union providing for such contributions, you are an Employee

and are covered by the Pension Plan.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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NORMAL RETIREMENT AGE
Normal Retirement Age is age 65 or, if later, your age on the fifth anniversary

of your participation.  Note,  however, that unreduced benefits may be available at

age 62.

PARTICIPANT
An Employee who meets the requirements for participation in the Plan set

forth on page 8.

PENSION CREDIT YEAR
The Pension Credit Year is the annual period that runs from August 1 through

July 31. It is the period during which vesting and benefit accrual are computed.

UNION
When reference is made to the Union, it means Local No. 46, 103, 321, 392,

396, 577 and 782 of the International Association of Bridge, Structural and

Ornamental Iron Workers, AFL-CIO and any other Iron Workers’ Local Union

that has a written agreement requiring employer contributions to the Pension Fund.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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You become a

Participant under the

Plan on the earliest

August 1 or February 1

that follows the first

12-month period during

which you work at least

870 hours in Covered

Employment.

A n s w e r s   T o   Q u e s t i o n s   A b o u t   Y o u r   P e n s i o n   P l a n

The questions and answers that follow are designed to help you understand

the basic provisions of your Pension Plan. Your rights are governed by the rules of

the Pension Plan Document (which you may request from the Pension Fund Office)

and by the determination of the Trustees.

THE PLAN
What Is the Pension Fund?

The Pension Fund is a legal Trust Fund set up for the purpose of providing

retirement benefits. The Agreement and Declaration of Trust dated July 30, 1963,

as amended and restated dated December 22, 1975 establishes the Pension Fund.

The Trust Agreement and the Pension Plan Document govern the operations of

the Pension Plan.

What Is the Pension Plan Document?
The Pension Plan Document sets forth the various types of pensions provided

by the Fund and the eligibility requirements and benefit amounts for each type of

pension.

Who Administers the Pension Fund?
A Board of Trustees, which serves without pay, acts on behalf of you and your

fellow Employees in managing all aspects of the Pension Fund’s operations. This

Board is made up of an equal number of Union designated and Employer designated

Trustees whose powers and duties are set forth in a legal document called the

Agreement and Declaration of Trust.

Who Pays the Cost of the Pension Plan?
All contributions to the Pension Plan are paid by the participating Employers

that contribute to the Pension Fund in accordance with their collective bargaining

agreements or written agreements with the Union. The costs of the Pension Plan

are met through the Employer contributions, earnings on those contributions and

changes in the value of Plan investments. No Employee contributions are required

or permitted.

Who Is Covered by the Pension Trust?
All Employees who perform work for Employers under collective bargaining

agreements or other written agreements that require contributions to be made by

the Employer to the Trust are covered by the Pension Fund.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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PARTICIPATION
How Do I Become a Participant under the Plan?

You become a Participant under the Plan on the earliest August 1 or February

1 that follows the first 12-month period during which you work at least 870 hours

in Covered Employment. The 870 hours refers to each hour for which you are

paid or entitled to be paid by your Employer. You can also count your “continuous

work” with the same Employer, even if part of that work is not in a job covered by

a collective bargaining agreement.

When Am I No Longer a Participant under the Plan?
Once you have met the requirements for any type of pension under the Plan

(except the Disability Pension), you will always be a Participant. If you have not

met the requirements for a pension and you work less than 375 hours in a Pension

Credit Year, you are no longer a Participant.

Can I Become a Participant Again?
Yes. You will be a Participant again if you work 870 hours or earn 3/10 year of

pension credit in a Pension Credit Year following the year in which your

participation is terminated.

PENSION CREDITS
How Is Pension Credit Determined?

Pension credit is determined in TWO WAYS, depending on whether it is

BEFORE (past service) or AFTER (contribution service) the contribution date

when your Employer was first required to make contributions to the Fund for

your work in accordance with a collective bargaining agreement.

How Is Past Service Pension Credit Counted?
Past service pension credits are recognized for work in Covered Employment

prior to the date your Employer started making contributions to the Pension Fund.

To be entitled to past service pension credit, you must earn at least two quarters of

contribution service pension credit within the 36 months immediately following

the Contribution Date.

If you qualify for credit, you will earn 1/4- year of past service pension credit

for each 375 hours of work in Covered Employment in a Pension Credit Year

before the Contribution Date. If you worked 1,500 or more hours in a Pension

Credit Year, you will receive one year of past service pension credit.

If you have 1,500 or more hours of contributions paid to the Pension Fund

for your work at a rate of $1.05 or more per hour, the maximum number of years

of past service pension credit that you may receive is 25. If you do not meet the

requirement of 1,500 hours, the maximum past service pension credit that you

may receive is 15 credits.
This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For

complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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How Is Contribution Service Pension Credit Counted?
Contribution service pension credits are earned on the basis of work in Covered

Employment for which Employer contributions are paid to the Pension Fund.

However, contribution service pension credits are counted differently depending

upon whether they are earned (a) before August 1, 1976, (b) between July 31,

1976 and August 1, 1988, or (c) on and after August 1, 1988.

Before August 1, 1976 The following schedule shows the pension credit

that you may earn in a Pension Credit Year BEFORE August 1, 1976

based on the number of hours you worked in Covered Employment.

From August 1, 1976 through July 31, 1988 From August 1, 1976 through

July 31, 1988, you may earn pension credit based on the number of hours

you worked in Covered Employment as follows:

Hours Worked in Covered Employment Contribution Service
in a Pension Credit year Pension Credit

1,500 or more ........................................................................................................................ 1 Year of Pension Credit
1,125 through 1,499 .............................................................................................................. 3/4-Year of Pension Credit
750 through 1,124 ................................................................................................................. 1/2-Year of Pension Credit
375 through 749 .................................................................................................................... 1/4-Year of Pension Credit
Less than 375 ......................................................................................................................... -0-

Hours Worked in Covered Employment Contribution Service
in a Pension Credit year Pension Credit

1,500 or more ........................................................................................................................ 1 Year of Pension Credit
1,350 through 1,499 .............................................................................................................. 9/10-Year of Pension Credit
1,200 through 1,349 .............................................................................................................. 8/10-Year of Pension Credit
1,050 through 1,199 .............................................................................................................. 7/10-Year of Pension Credit
900 through 1,049 ................................................................................................................. 6/10-Year of Pension Credit
750 through 899 .................................................................................................................... 5/10-Year of Pension Credit
600 through 749 .................................................................................................................... 4/10-Year of Pension Credit
375 through 599 .................................................................................................................... 3/10-Year of Pension Credit
Less than 375 ......................................................................................................................... -0-

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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On and after August 1, 1988 On and after August 1, 1988, you may earn

pension credit based on the number of hours you work in covered

employment as follows:

Hours Worked in Covered Employment Contribution Service
in a Pension Credit year Pension Credit

1,800 or more ................................................................................................................ 1-2/10 Years of Pension Credit
1,650 through 1,799 ...................................................................................................... 1-1/10 Years of Pension Credit
1,500 through 1,649 ...................................................................................................... 1 Year of Pension Credit
1,350 through 1,499 ...................................................................................................... 9/10 Year of Pension Credit
1,200 through 1,349 ...................................................................................................... 8/10 Year of Pension Credit
1,050 through 1,199 ...................................................................................................... 7/10 Year of Pension Credit
900 through 1,049 ......................................................................................................... 6/10 Year of Pension Credit
750 through 899 ............................................................................................................ 5/10 Year of Pension Credit
600 through 749 ............................................................................................................ 4/10 Year of Pension Credit
375 through 599 ............................................................................................................ 3/10 Year of Pension Credit
Less than 375 ................................................................................................................. -0-

Are There Any Circumstances Under Which I May Earn Years of Pension
Credit Although I Am Not Employed?

Yes, for periods of disability and military service.

■ Periods of disability If you are an Employee and have contribution service

pension credits, you will receive 29 hours of pension credit for each week

during which you are unable to work in Covered Employment as a result

of disability, provided you receive either weekly income benefits from the

Iron Workers St. Louis District Council Welfare Plan or Workers’

Compensation benefits (up to maximum of 26 weeks per disability) for

your disability.

In order to receive pension credit for periods of disability, you must notify

the Trustees in writing within 12 months of the date your disability began.

If you do not give notice within the 12-month period, no pension credit

will be allowed for your time of disability.

No more than two full years of pension credit will be granted for non-

work disability periods during your total participation in the Plan.

■ Periods of military service You may receive credit for “qualified military

service” in the uniformed services of the United States in accordance with

the Uniformed Services Employment and Reemployment Rights Act

In order to receive

pension credit for

periods of disability,

you must notify the

Trustees in writing

within 12 months of the

date your disability

began.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
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(USERRA) or any predecessor federal law. To qualify, you must notify

your employer that you are taking military leave, leave service under

honorable conditions (do not receive a dishonorable discharge), apply for

reemployment with your employer within the time period prescribed by

law (the deadline is determined by how long you were in military service)

and supply any information the Fund Office needs to determine your

rights. The credit for qualified military service will be paid for by the

Pension Plan, not your individual employer. The laws regarding pension

credit for military service are complex. Please call the Fund Office if you

would like more information.

You are not entitled to any non-work pension credits for any period during

which you receive contribution service pension credit as a result of

Employer contributions made on your behalf to the Pension Trust.

What Is the Difference between Pension Credits and Years of Vesting
Service?

There are a number of differences between pension credits and years of vesting

service:

■ Years of vesting service are earned only after the Contribution Date. You

may earn pension credit both before and after that time.

■ You earn a year of vesting service if you work 870 hours or more in Covered

Employment or in employment with an Employer that is “continuous”

with Covered Employment. Vesting service is earned in full years only,

unlike pension credits.

■ You may qualify for a Deferred Pension based on years of vesting service

and/or contribution service pension credits. All other kinds of pensions

require pension credits.

■ If you are eligible for a pension, your benefit amount is calculated based

on your years of pension credit, not years of vesting service.

BREAKS IN SERVICE
What Is a Break in Service?

Until you have met the requirements for a pension, it is possible for you to

lose your pension credit and years of vesting service. This can happen if you have

a permanent break in service.

A break in service occurs if you fail to earn any credit during certain specified

periods of time. In general, if you have a break in service, you lose your status as a

Participant under the Plan and your accumulated years of pension credit and years

of vesting service are cancelled.

Your pension benefit is

calculated based on

your years of pension

credit.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.



Answers to Questions15I R O N   W O R K E R S   S T .  L O U I S   D I S T R I C T   C O U N C I L   P E N S I O N   F U N D

The break in service rules differ depending upon whether the break occurred

before or after August 1, 1976. Before August 1, 1976 a break in service was

permanent. On or after August 1, 1976 there are “one-year breaks” that are

temporary as well as permanent breaks.

■ Break in Service before August 1, 1976. Before August 1, 1976, you have

a permanent break if you did not earn at least two quarters of a

contribution service pension credit in three consecutive Pension Credit

Years, unless you had 10 or more contribution service pension credits. If

you have such a break, any pension credit you earned before that permanent

break is cancelled.

■ One-Year Break in Service On or After August 1, 1976. After August 1,

1976, the break in service rule is slightly different. There are “one-year

breaks” and “permanent breaks.” One-year breaks are temporary and can

be repaired. You have a one-year break in any Pension Credit Year (August

1 through July 31) that you do not work at least 375 hours in Covered

Employment. There are cases where if, after working in Covered

Employment, you continue to work for the same Employer there would

not be a break in service. You can repair a one-year break by having 375

hours in Covered Employment for which contributions are required to be

paid (3/10 pension credit) in a subsequent Pension Credit Year, provided

that you do not yet have a permanent break.

■ Permanent Break in Service On or After August 1, 1976. After August 1,

1976, and before August 1, 1986, you have a permanent break in service

if your consecutive one-year breaks equal or exceed the number of your

years of vesting service. (Remember, you earn one year of vesting service if

you work 870 hours in a Pension Credit Year.)

As of August 1, 1986, you will not have a permanent break until your

consecutive one-year breaks equal the greater of five or the number of

your years of vesting service.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
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John had 2 years of vesting service. He also had 2 one-year breaks. Because his

consecutive one-year breaks were equal to his years of vesting service, he had a

permanent break that cancels all pension credits and years of vesting service that

he earned.

EXAMPLE: Permanent break in service after August 1, 1986:

Daniel has 3 years of vesting service and 5 consecutive one-year-breaks. He

has a permanent break in service at the end of Year 8 that cancels all of his pension

credits and years of vesting service under the Plan. Daniel did not have a permanent

break in service after Year 6, even through he had 3 years of vesting service and 3

one-year breaks because after August, 1986 a permanent break cannot occur unless

an employee has at least 5 consecutive one-year breaks in service. Once Daniel has

earned 5 or more years of vesting service, he is vested and cannot incur a permanent

break in service.

Year Hours of Work One-Year Breaks Vesting Service Pension Credit

Year 1 1,500 0 1 1
Year 2 900 0 1 6/10
Year 3 290 1 0 0
Year 4 0 1 0 0
Total 0 2 0 0

Year Hours of Work One-Year Breaks Vesting Service Pension Credit

Year 1 1,650 0 1 1-1/10
Year 2 1,400 0 1 9/10
Year 3 1,525 0 0 1
Year 4 300 1 0 0
Year 5 0 1 0 0
Year 6 0 1 0 0
Year 7 0 1 0 0
Year 8 0 1 0 0
Total 0 5 0 0

EXAMPLE: Permanent break in service before August 1, 1986:

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
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If Daniel returned to employment in Year 8 and completed at least 870 hours

of work, his work record would look like this:

In this example, Daniel reinstated his participation, pension credit and years

of vesting service by returning to employment and receiving credit for 870 hours

in Year 8. Because the number of his consecutive one-year breaks was less than 5,

Daniel was able to repair his one-year breaks and restore his years of pension credit

and years of vesting service.

Are There Any Exceptions to the Break in Service Rules?
Before and after August 1, 1976, certain periods will not be counted in

determining if a break has occurred. These periods of time will be considered

exceptions if your failure to complete 375 hours of work in a pension credit year in

Covered Employment was due to:

■ Retirement under the Plan; or

■ Failure to earn pension credit after you have met the requirements for a

pension under the Plan; or

■ Employment as an Iron Worker in other than Covered Employment if you are

primarily employed in Covered Employment, provided that:

• your work as an Iron Worker in other than Covered Employment
was performed under contracts with the International Association or
any of its Locals or District Councils, or was performed in the
jurisdiction of a participating Local Union for municipal, county,
state or governmental agencies; and

• if such period of employment lasts over one year, you return to Covered
Employment and earn at least one full year of contribution service
pension credit. Your return to Covered Employment must be within

Year Hours of Work One-Year Breaks Vesting Service Pension Credit

Year 1 1,650 0 1 1-1/10
Year 2 1,400 0 1 9/10
Year 3 1,525 0 0 1
Year 4 300 1 0 0
Year 5 0 1 0 0
Year 6 0 1 0 0
Year 7 0 1 0 0
Year 8 870 0 1 5/10
Total 0 5 0 3-5/10

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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one year of terminating your work in other than Covered Employment;
and

• if your work in other than Covered Employment lasts more than one
year, you must notify the Trustees in writing within 30 days after the
end of the Pension Credit Year in which you were employed; or

■ Employment by a Contributing Employer that has promoted you to an

employment category not covered by the Collective Bargaining Agreement

in effect between the Employer and the Union, provided that you make

application in writing to the Pension Fund Office within 12 months after

leaving Covered Employment; or

■ Full-time employment with the International Association, provided that you

make application in writing to the Pension Fund Office within 12 months

after leaving Covered Employment; or

■ If you are absent from work because of childbirth, adoption or infant care, you

will be entitled to 375 hours of work to prevent a break either in the year

the absence starts or in the following year. In addition, if you are absent

from work due to an approved leave of absence that qualifies under the

Family and Medical Leave Act of 1993, such absence will not count toward

a break in service under the Plan.

Suppose I Leave Covered Employment after Many Years of Work, Do I Lose
My Pension Rights?

If you leave Covered Employment after meeting the eligibility requirements

for any pension under the Plan (other than a Disability Pension), you will have a

right to a pension benefit that may be payable as early as age 55. This means that

you can leave the jurisdiction of the Plan without suffering a permanent break in

service and without losing your pension rights.

PENSION BENEFITS
The plan provides several different kinds of pensions. If you meet the

requirements for more than one type of pension, you may only receive one type of

pension offered by the Plan. However, if you qualify for an Occupational Disability

Pension or a Disability Pension, and later become eligible for another type of

pension, you may later change to a different type of pension.

The types of pensions provided by the Plan and the eligibility requirements

are as follows:

A Regular Pension

■ you have at least 15 pension credits and 1,500 or more hours of work in

Covered Employment for which contributions are required to be paid; or

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
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■ you have at least 10 years of contribution service pension credit.

■ You can retire on a Regular Pension at age 62 if you have 1,500 or more

hours of work for which contributions of $1.05 or more per hour are

required to be paid. If you do not meet this requirement, you can retire

on a Regular Pension at age 65.

An Early Retirement Pension

■ you are at least age 55; and

■ you have at least 10 contribution service pension credits or 15 pension

credits, including 5 contribution service pension credits.

An Occupational Disability Pension

■ you are considered unable to perform a substantial portion of an Iron

Worker’s regular job activities because of a physical or mental impairment

that has lasted or is expected to last for a continuous period of not less

than 12 months, as determined by the Board of Trustees, and

■ you have at least 10 contribution service pension credits, and

■ you are credited with at least 3/10 of a pension credit, 375 hours of

employment for which related service credits were earned or 375 hours as

an Iron Worker under the terms of Collective Bargaining Agreements of

the International Union.

A Disability Pension

■ you are permanently and totally disabled, meaning that you are unable to

engage in any substantial gainful activity because of a medically determined

physical or mental impairment that is expected to result in death or last

12 months or more, as evidenced by your entitlement to disability benefits

under the Social Security Act;

■ you have at least 10 contribution service pension credits; and

■ in the period of the two pension credit years before the date of your

disability you are credited with:

• at least 3/10 of a pension credit, or

• at least 375 hours of employment for which you earned pro-rata credit
under the Iron Workers International Reciprocal Agreement, or

• at least 375 hours as an Iron Worker under collective agreements of
the International Association.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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A Deferred Pension

■ you have at least 5 years of vesting service, or

■ 10 contribution service pension credits, including 3/10 of a contribution

service pension credit after June 30, 1991.

■ The Deferred Pension is payable at Normal Retirement Age or as early as

age 55 if you have at least 10 contribution service pension credits for

which contributions were required to be made to the Fund on your behalf.

What Is the Amount of the Regular Pension?
The monthly amount of the Regular Pension is calculated by multiplying

your total years of pension credit by your “final contribution rate benefit value.”

The “final contribution rate benefit value” depends upon your “final hourly

contribution rate” at retirement or termination of employment.

  The “final hourly contribution rate” is determined as follows:

■ If Employer contributions are being paid on your behalf at an hourly rate

of less than $1.05, your “final hourly contribution rate” is determined by

dividing the total contributions required to be paid for your work for the

last four quarters or ten-tenths of pension credit you earned by your total

hours of work in that period.

■ If Employer contributions are being paid on your behalf at an hourly rate

of $1.05 or more than $1.05, your “final hourly contribution rate” will be

the rate in effect in the year you last earned at least 3/10 Pension Credit.

EXAMPLE: Regular Pension

Peter retires on July 1, 2003 at age 62 with a total of 30 pension credits. Peter

earned at least 3/10 of a pension credit at the $4.30 contribution rate in the Pension

Credit Year ended July 31, 2002, so he qualifies for the $106.00 benefit value. (See

table on pages 22 and 23.) Peter’s Regular Pension is calculated as follows:

30 pension credits x $106.00 = $3,180.00 per month for life (single-life benefit).

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the
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Final Separation from Three-tenths Benefit Value per
Contribution Covered Pension Credit in the Pension Credit
Rate Employment Pension Credit

on or After Year Ended

$1.05 ................. April 1, 1982 ...................... July 31, 1981 .............................................................................. $23.00
$1.05 ................. August 1, 1983 ................... July 31, 1982 .............................................................................. $24.00
$1.05 ................. April 1, 1985 ...................... July 31, 1984 .............................................................................. $26.00
$1.05 ................. August 1, 1986 ................... July 31, 1986 .............................................................................. $28.00
$1.05 ................. August 1, 1987 ................... July 31, 1987, July 31, 1988 or July 31, 1989 ............................. $32.00
$1.05 ................. May 1, 1989 ....................... July 31, 1989 .............................................................................. $34.00
$1.05 ................. November 1, 1989 .............. July 31, 1989, or July 31, 1990, or July 31, 1991 1 ..................... $37.00
$1.05 ................. August 1, 1992 ................... July 31, 1992, or later 1 ............................................................... $39.00
$1.05 ................. May 1, 1993 ....................... July 31, 1993, or later 1 ............................................................... $41.00
$1.30 ................. August 1, 1992 ................... July 31, 1991, or July 31, 1992, or July 31, 1993, 2 .................... $41.00
$1.30 ................. August 1, 1992 ................... July 31, 1992, or later 2 ............................................................... $43.00
$1.30 ................. May 1, 1993 ....................... July 31, 1993, or later 2 ............................................................... $45.00
$1.55 ................. August 1, 1992 ................... July 31, 1993, or July 31, 1994 1 ................................................ $47.00
$1.55 ................. May 1, 1993 ....................... July 31, 1993, or later 1 ............................................................... $49.00
$1.55 ................. May 1, 1994 ....................... July 31, 1994, or later 1 ............................................................... $50.00
$1.65 ................. May 1, 1993 ....................... July 31, 1993, or July 31, 1994 orJuly 31, 1995 1 ....................... $50.00
$1.65 ................. May 1, 1994 ....................... July 31, 1994, or later 1 ............................................................... $51.00
$1.80 ................. May 1, 1993 ....................... July 31, 1994, or July 31, 1995 1 ................................................ $52.00
$1.80 ................. May 1, 1994 ....................... July 31, 1994 or later 1 ................................................................ $53.00
$2.05 ................. May 1, 1994 ....................... July 31, 1994 or July 31, 1995 or July 31, 1996 1 ....................... $56.00
$2.05 ................. August 1, 1996 ................... July 31, 1996 or later 1 ................................................................ $60.00
$2.30 ................. May 1, 1995 ....................... July 31, 1995, July 31, 1996 or July 31, 1997 1 .......................... $59.00
$2.30 ................. August 1, 1996 ................... July 31, 1996 or later 1 ................................................................ $63.00
$2.55 ................. May 1, 1995 ....................... July 31, 1995, July 31 ,1996, or July 31, 1997 1 ......................... $62.00
$2.55 ................. August 1, 1996 ................... July 31, 1996 or later 1 ................................................................ $66.00
$2.55 ................. August 1, 1997 ................... December 31, 1998 or later 1 ....................................................... $68.00
$2.80 ................. May 1, 1995 ....................... July 31, 1995, July 31, 1996 or July 31, 1997 1 .......................... $65.00
$2.80 ................. August 1, 1996 ................... July 31, 1996 or later 1 ................................................................ $69.00
$2.80 ................. August 1, 1997 ................... December 31, 1998 or later 1 ....................................................... $71.00
$3.05 ................. May 1, 1996 ....................... July 31, 1996, July 31 ,1997 or July 31, 1998 1 .......................... $68.00
$3.05 ................. August 1, 1996 ................... July 31, 1996 or later 1 ................................................................ $72.00
$3.05 ................. August 1, 1997 ................... December 31, 1998 or later 1 ....................................................... $74.00
$3.05 ................. August 1, 1998 ................... July 31, 1998 or July 31, 1999 1 ................................................. $77.00
$3.30 ................. May 1, 1996 ....................... July 31, 1996, July 31, 1997 or later 1 ......................................... $71.00

F I N A L   H O U R L Y   C O N T R I B U T I O N   R A T E   T A B L E
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F I N A L   H O U R L Y   C O N T R I B U T I O N   R A T E   T A B L E

Final Separation from Three-tenths Benefit Value per
Contribution Covered Pension Credit in the Pension Credit
Rate Employment Pension Credit

on or After Year Ended

$3.30 ................. August 1, 1996 ................... July 31, 1996 or later .................................................................. $75.00
$3.30 ................. August 1, 1997 ................... December 31, 1998 or later 1 .............................................. $77.00
$3.30 ................. August 1, 1998 ................... July 31, 1998, July 31, 1999 or July 31, 2000 1 ...................... $80.00
$3.30 ................. October 1, 2000 .................. July 31, 2000 or later 1 .....................................................$86.00
$3.55 ................. February 1, 1997 ............... July 31, 1997, or July 31, 1998 1 .........................................$78.00
$3.55 ................. August 1, 1997 ................... December 31, 1998, or later 1 ............................................. $80.00
$3.55 ................. August 1, 1998 ................... July 31, 1998 or July 31, 1999 1 .........................................$83.00
$3.55 ................. October 1, 2000 .................. July 31, 2000, or later 1 ....................................................$89.00
$3.80 ................. February 1, 1997 ............... July 31, 1997, or July 31, 1998 1 ........................................$81.00
$3.80 ................. August 1, 1997 ................... December 31, 1998, or later 1 ............................................. $83.00
$3.80 ................. August 1, 1998 ................... July 31, 1998, or July 31, 1999 ................................................... $86.00
$3.80 ................. October 1, 2000 .................. July 31, 2000, or later 1 ....................................................$92.00
$4.05 ................. February 1, 1997 ............... July 31, 1997, July 31, 1998, or later 1 ....................................... $92.00
$4.05 ................. August 1, 1997 ................... December 31, 1998 or later 1 .............................................. $86.00
$4.05 ................. August 1, 1998 ................... July 31, 1998, or July 31, 1999 ................................................... $89.00
$4.05 ................. October 1, 2000 .................. July 31, 2000, or later 1 ....................................................$95.00
$4.05 ................. November 1, 2001 .............. July 31, 2001,or later 1 ................................................... $103.00
$4.30 ................. May 1, 2000 ....................... July 31, 2000, or July 31, 2000 1 ........................................$92.00
$4.30 ................. October 1, 2000 .................. July 31, 2000, or later 1 ....................................................$98.00
$4.30 ................. November 1, 2001 .............. July 31, 2001 or later 1 ............................................................. $106.00

1 or, in the alternative, 1,500 or more hours of Work in Covered Employment (or
during periods of absence for which you receive non-work Pension Credit) at the
corresponding Final Contribution Rate.

2 or, in the alternative, 3,000 or more hours of Work in  Covered Employment (or
during periods of absence for which you receive non-work Pension Credit) at the
corresponding Final Contribution Rate.
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The following periods of absence will not be counted as absences from Covered

Employment in determining your final contribution rate benefit value, provided

you do not have a permanent break in service and provided you return to Covered

Employment and earn at least one pension credit in a two consecutive year period:

■ absences caused by a lack of available work in Covered Employment or

absences from Covered Employment where you earned pro-rata pension

credits under the International Reciprocal Agreement, or

■ absences in which you were employed as an Iron Worker under the terms

of collective bargaining agreements of the Iron Workers International

Association, or

■ absences in which you worked for a municipal, county, state or government

agency within the jurisdiction of a participating local union.

If you become employed by the International Association of Bridge, Structural

and Ornamental Iron Workers, the Benefit Value per year of Pension Credit under

this Plan will be the Benefit Value per year of Pension Credit in effect in your local

union at the time you are no longer an employee of the International Association

of Bridge, Structural and Ornamental Iron Workers.

If your “final contribution rate” is $1.05 or more, the benefit value per year of

pension credit is based on when you last earned at least 3/10 of a pension credit in

a Pension Credit Year.

If your final hourly contribution rate is less than $1.05, please contact the

Fund Office for the appropriate benefit value per pension credit.

NOTE: Your pension benefit will be paid in the form of a Husband-and-Wife

Pension unless you reject this form of payment before your pension begins, your

spouse consents to the rejection, and the rejection is witnessed by a notary public.

The Husband-and-Wife Pension amounts are somewhat lower than the pension

amounts described in the following examples to pay for the benefit provided for

your surviving spouse. For more information on the Husband-and-Wife Pension,

see page 31.

If you have breaks in service that separate your work in Covered Employment

into more than one period, different benefit levels may apply to each period that is

separated by a break. In addition, a special rule may apply if the break was caused

by the unavailability of work in Covered Employment. If you have periods of

services separated by a break in employment, contact the Fund Office for more

information about the special rule and how breaks in service affect benefit levels.

If your “final

contribution rate” is

$1.05 or more, the

benefit value per year

of pension credit is

based on when you last

earned at least 3/10 of

a pension credit in a

Pension Credit Year.

If your final hourly

contribution rate is less

than $1.05, please

contact the Fund Office

for the appropriate

benefit value per

pension credit.
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What Is the Amount of the Early Retirement Pension?
The monthly Early Retirement Pension benefit is determined as follows:

■ Calculate the amount of the Regular Pension to which you would be

entitled based on your pension credits and your benefit value at the time

of early retirement.

■ Reduce this regular amount by one-eighth of one percent (0.00125) for

each full month that you are younger than age 62 (age 65 for participants

who do not have 1,500 or more hours of work for which contributions of

$1.05 or more are required to be paid).

EXAMPLE: Early Retirement Pension

Art retires on August 1, 2003 at age 59 with a total of 27 years of pension

credit. Art’s “final contribution rate” is $4.30. Art earned at least 3/10 of a pension

credit in the pension credit year ended after July 31, 2002. Art’s Early Retirement

Pension is calculated as follows:

First calculate the Regular Pension benefit at age 62.

27 pension credits x $106.00 = $2,862.00 per month.

Since Art is age 59, he is younger than age 62 by 36 months. Therefore, the

Regular Pension Benefit must be reduced by 4.5% (1/8 x 1% (or 0.00125) x 36

months = 4.5%).

$2,862.00 x 4.5% = $128.79

Art’s Early Retirement benefit is $2,733.50 per month (single-life pension)

starting at age 59.

$2,862.00 – $128.79 = $2,733.21 or $2,733.50 (rounded to the next 50¢).

What Is the Level Income (Social Security) Option?
This Plan allows you to retire before reaching age 62, the age at which you

become eligible for Social Security benefits. If you retire on a Regular or Early

Retirement Pension, you may elect an option that adjusts your monthly pension

amount to provide approximately level income during your retirement years. The

adjustment is designed to provide an increased monthly benefit from this Plan

until the time you begin receiving your Social Security benefits (age 62 or 65,

whichever you choose).

Under this option, upon receiving your first Social Security benefit, your

monthly benefit from this Plan will be reduced. The pension payable to you from

the Plan after you begin receiving Social Security benefits will be less than the

monthly pension amount you would have received if you had not elected this

Your pension benefit

will be paid in the form

of a Husband-and-Wife

Pension unless you

reject this form of

payment before your

pension begins, your

spouse consents to the

rejection, and the

rejection is witnessed

by a notary public.

If you retire on a

Regular or Early

Retirement Pension, you
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option. The reduced monthly amount takes into account the increased monthly

pension benefit you received prior to receiving Social Security.

If you wish to elect this option, you must secure from the Social Security

Administration, and file with the Fund Office, your Social Security amount and

the age at which you expect to receive it. The Trustees will rely on this amount in

calculating the pension amount to be paid to you from the Plan.

The amount of the increase and decrease in the monthly benefit is determined

by the option factors in effect when you retire. These factors vary according to

your age at retirement and are actuarially determined. If you wish to know how

your pension will be affected by your election of this option, you should contact

the Fund Office.

It is important to note that, once payments under the Level Income Option

have started, you may not revoke the option at a later time. Also, this option

cannot be provided by the Plan if the reduced payments when your Social Security

benefits start would be less than $25 per month.

If you wish, you can elect both the Level Income Option and the Husband-

and-Wife Pension. In this event, the amount payable under the Level Income

Option will be determined after the required actuarial reduction has been made

for the Husband-and-Wife Pension. Upon your death, the amount payable to

your surviving spouse under the Husband-and-Wife Pension will be the amount

determined before any adjustment for the Level Income Option.

EXAMPLE: Level Income (Social Security) Option

Let’s assume that Art, from the example on page 25, wishes to receive his Early

Retirement benefit of $2,733.21 per month (single-life pension) in the Level Income

optional form of payment. Art’s Level Income (Social Security) Option is calculated

as follows:

■ First when Art decides to retire at age 59, he asks for an estimate of his

benefit at age 65 from the Social Security Administration. His estimated

monthly Social Security benefit at age 65 is $1,100.00.

■ Art then refers to the appropriate Social Security adjustment option factor

that is based on his age when he plans to start receiving Social Security

(age 65) and his age at retirement under the Plan (age 59).
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NOTE: These factors are subject to change from time to time based on Federally

published interest rates.

■ Art then multiplies the Level Income Option Factor (which is 0.5251 for

Social Security benefits beginning at age 65 for retirement at age 59) by

the estimated Social Security benefit of $1,100.00:

0.5251 x $1,100.00 = $577.61

■ Art adds the resulting $577.61 to his Early Retirement benefit of $2,733.21

to determine the monthly amount he will receive from the Plan until he

begins receiving his Social Security benefits at age 65:

$577.61 + $2,733.21 = $3,310.82 or $3,311.00 (rounded to the next 50¢)

■ When Art reaches age 65, the monthly benefit he receives from the Plan

will be reduced by the amount of the estimated monthly benefit provided

by the Social Security Administration. In Art’s case, he would subtract

$1,100.00 from $3,311.00. The monthly benefit payable to Art from the

Plan for the remainder of his life (starting at age 65) is:

$3,311.00 - $1,100.00 = $2,211.00

Social Security Paid at age 62 Social Security Paid at age 65
Age Option Factor Age Option Factor

55 .......................................................... .4989 55 .......................................................... .3573
56 .......................................................... .5478 56 .......................................................... .3923
57 .......................................................... .6026 57 .......................................................... .4316
58 .......................................................... .6640 58 .......................................................... .4756
59 .......................................................... .7332 59 .......................................................... .5251
60 .......................................................... .8112 60 .......................................................... .5810
61 .......................................................... .8996 61 .......................................................... .6443

62 .......................................................... .7162
63 .......................................................... .7982
64 .......................................................... .8921

The level income option

factors can change each

year, so you should

contact the Fund Office

for an estimate of your

benefits under the Level

Income (Social Security)

Option.

L E V E L   I N C O M E   O P T I O N   F A C T O R S
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What is the Amount of the Occupational Disability Pension?
If you retire because of an occupational disability, your pension will be the

same amount as the Regular Pension, reduced by one-quarter of one percent (.0025)

for each month you are younger than age 62 on the date your pension starts. The

maximum reduction is 50%.

For more information about your eligibility for an Occupational Disability

Pension, see page 20.

What Is the Amount of the Disability Pension?
The amount of the Disability Pension is the same as that of the Regular Pension

depending upon the number of years of pension credit and the benefit value per

pension credit at retirement. There is no reduction in benefit amount because of

age. It is payable for life, assuming, of course, that you remain totally and

permanently disabled. To be considered totally and permanently disabled, your

disability:

■ Must prevent you from working as an Iron Worker or other type of building

trades craftsman or in your former regular occupation, and

■ Must be expected to result in death or last for a continuous period of not

less than twelve months, as evidenced by your being entitled to disability

insurance benefits under the Social Security Act.

Your Disability Pension starts on the first day of the fourth month following

the month in which your total and permanent disability began. If you file your

application for a Disability Pension after your pension is payable, you are entitled

to retroactive payments for the months from the date the benefit was first payable

to the date of your application, but in no event for more than 18 months.

For more information about your eligibility for a Disability Pension, see page 20.

If my Disability Ends and I Return to Work, How Will My Pension Be
Calculated When I Retire Again?

If your disability ends and you return to covered employment and complete

one year of vesting service, then when you retire again, your pension will be

recomputed as the sum of the two following amounts:

■ The benefit amount appropriate to the contribution rate and the number

of years of Pension Credit you earned when you began receiving your

Disability Pension, plus

■ The benefit amount appropriate to the contribution rate and the number

of years of Pension Credit you earned after you returned to covered

employment, adjusted for your age on the date you retire again and resume

pension payments.
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What Is the Amount of the Deferred Pension?
The Deferred Pension benefit is payable at normal retirement age or as early as

age 55 if you have 10 contribution service pension credits. It is calculated by

multiplying your pension credits times the benefit level in effect when the pension

credit was earned and reducing the amount for early retirement.

Is There a Minimum Amount Payable For Retirees?
The minimum monthly pension is $200.00. However, this does not apply to

retirees who are receiving Pro-Rata Pensions.

Are There Any Limits on What I Can Receive under the Iron Workers
St. Louis District Council Pension Trust and Other Plans Sponsored by
My Contributing Employer?

The Internal Revenue Service requires the Plan to place limitations on the

maximum benefits a pensioner can receive from a plan. These limitations are

necessary in order for the Plan to qualify for favorable tax treatment. Based on the

present benefit levels of the Plan, the amount of the benefit under this Plan alone

would not exceed these maximums. However, the combination of pensions under

several pension plans may, in some cases, result in the reduction of pension

payments. (See Section 6.14 of the Plan Document or contact the Fund Office if

you have questions about these limitations.)

PRO-RATA PENSION
What Is the Pro-Rata Pension?

The Board of Trustees has entered into a Reciprocal Agreement with a number

of other Iron Worker pension funds to provide Pro-Rata Pensions. A Pro-Rata

Pension is provided if you would not otherwise qualify for a pension or if your

pension would be less than the full amount because your years of employment

have been divided between the jurisdiction of this Pension Trust and other pension

funds that are parties to the Reciprocal Agreement.

You are eligible to receive a Pro-Rata Pension if:

■ You would be entitled to any type of pension under this Plan if a reciprocal

agreement is in effect and your combined pension credits (credits earned

under this Plan and added to those earned under other Iron Workers

pension plans after the effective date of the reciprocal agreement with this

Plan) are treated as Iron Workers St. Louis pension credits; and

■ You earned at least two years of pension credit under this Plan since January

1, 1955 or at least three-tenths of a pension credit since January 1, 1983; and

■ You are eligible for a Pro-Rata Pension from at least one other Iron Worker

pension plan under the Reciprocal Agreement.
This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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How Is the Pro-Rata Pension Calculated?
The amount of the Pro-Rata Pension payable from this Plan is based on your

combined pension credits since January 1, 1955 and your “final hourly contribution

rate” at the time you stopped earning years of pension credit under this Plan. Of

course, this amount will be reduced if you retire before Regular Retirement age,

unless you are totally disabled.

EXAMPLE: Pro-Rata Pension

Ron decides to retire at age 65 on August 1, 2004. Ron worked in the

jurisdiction of this Plan until July 1992 and earned 6 years of pension credit. From

July, 1992 until July 31, 2004 Ron earned 12 years of pension credit under the

jurisdiction of another Iron Worker pension trust that had signed the Reciprocal

Agreement. Based on these assumptions, Ron’s Pro-Rata Pension would be calculated

as follows:

■ Ron’s total combined pension credits are determined by adding the 6

pension credits he earned under this Plan and the 12 pension credits he

earned under the plan with the Reciprocal Agreement = a total of 18 years

of pension credit.

■ To figure Ron’s Pro-Rata Pension benefit under this Plan based on a

combined pension credit basis:

• First determine the “Final hourly contribution rate” when Ron last
earned pension credit under this Plan = This was $1.05 in 1992

• Then determine the benefit value for the $1.05 rate in July, 1992 =
$39.00

• Finally multiply the total number of years (18 years) of pension credit
by that benefit value

18 years x $39.00 = $702.00 (Total Benefit Value)

■ To compute the portion of Ron’s Pro-Rata Pension that is payable from

the Iron Workers St. Louis District Council Pension Trust:

• Take the number of Pension Credits Ron earned from this Plan since
January 1, 1955 (6) and divide by the total number of pension credits
Ron earned from this Plan and all other plans (18)

6 ∏ 18 = .33

• Multiply the result (.33) by the total benefit value ($702.00)
to determine the Pro-Rata Pension amount payable to Ron from
this Plan

.33 x $702.00 = $231.66 (rounded to $232.00)

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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Therefore, the amount of the Pro-Rata Pension payable to Ron by this Plan is

$232.00 per month. Of course, Ron would receive a monthly benefit from the

other Iron Worker pension plan based on a similar calculation. Article 7 of the

Plan gives the rules regarding Pro-Rata Pensions.

In addition to the Pro-Rata Pension described in the example above, Exhibit

B of the Iron Workers International Reciprocal Pension Agreement provides for a

transfer of contributions from one Iron Worker pension fund to another.

If you work as an Iron Worker in a job not covered by this Fund and

contributions for your work are made to another pension fund that has signed

Exhibit B of the Reciprocal Agreement, you may request that the other fund transfer

your contributions to this Fund. You will then receive pension credit under this

Plan based on the transferred contributions.

The rules provide that you must file a request to transfer the contributions

with the other fund within 60 days following the time you begin work under that

fund. Article 8 of the Plan Document gives the rules governing a transfer of

contributions.

If you have worked, or plan to work, under the jurisdiction of another Iron

Worker pension plan, call or write the Fund Office for more information.

SURVIVOR BENEFITS AFTER RETIREMENT
Are There Any Survivor Benefits When I Die?

Yes. There are three types of survivor benefits: the Husband-and-Wife Pension,

the Guaranteed Pension Payments and a Death Benefit. If you are married and

you choose a benefit other than the Husband-and-Wife Pension, your spouse must

sign a notarized waiver of the Husband-and-Wife Pension.

How Do I Designate a Beneficiary?
You should call or write to the Fund Office for the appropriate form. If you

are married and wish to designate a beneficiary other than your spouse, then your

spouse must consent in writing, and your spouse’s consent must be witnessed by a

Notary Public.

What Is the Husband-and-Wife Pension?
As required by federal law, if you are married at the time you receive your

pension, your benefit is automatically payable in the form of a HUSBAND-AND-

WIFE PENSION unless you reject this form of payment, and your spouse

consents in writing to the rejection, and your spouse’s consent is witnessed by

a notary public.

Under the Husband-and-Wife Pension, a lifetime benefit is provided for your

surviving spouse after your death. The amount of your monthly benefit is reduced

during your lifetime from what it would be if you received your pension in the

If you work as an Iron

Worker in a job not

covered by this Fund

and contributions for

your work are made to

another pension fund

that has signed Exhibit

B of the Reciprocal

Agreement, you may

request that the other

fund transfer your

contributions to

this Fund.

If you have worked, or

plan to work, under the

jurisdiction of another

Iron Worker pension

plan, call or write the

Fund Office for more

information.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.



Answers to Questions31I R O N   W O R K E R S   S T .  L O U I S   D I S T R I C T   C O U N C I L   P E N S I O N   F U N D

ordinary single-life form. Upon your death, 50% of the reduced benefit amount

you were receiving will be paid to your spouse for life.

The amount of the reduction in your benefit depends on your age and your

spouse’s age. The factors used to calculate your pension in this form are as follows:

Non-Disability Pensions: 89.0% minus 0.4% for each 12 months that your

spouse is younger than you are on the annuity starting date or plus 0.4%

for each 12 months that your spouse is older than you are on the benefit

starting date.

Disability Pensions: 79% minus 0.4% for each 12 months that your spouse

is younger than you are on the annuity starting date or plus 0.4% for each

12 months that your spouse is older than you are on the benefit starting

date.

In no event will the factor determined above exceed 100%.

EXAMPLE: Husband-and-Wife Pension

If Tom retires at age 62 and is eligible for a Regular Pension of $2,000 per

month and his wife is also age 62, Tom’s monthly benefit under the Husband-and-

Wife Pension is determined by multiplying the Regular Pension by a factor based

on Tom’s age and the age of his spouse. In this case, the factor is 89%. Therefore,

Tom’s Husband-and-Wife Pension would be $1,780.00 per month. This amount

is payable to Tom for his lifetime. If Tom’s wife is living at the time of Tom’s death,

she will receive a monthly benefit of one-half of this amount, or $890.00, for the

remainder of her lifetime.

What if My Spouse Dies or My Spouse and I Get a Divorce after My
Pension Begins?

If your spouse dies before you do, the monthly amount of your pension will

be increased the month following the death of your spouse to the pension amount

that would have been paid had you rejected the Husband-and-Wife form of

payment.

If you and your spouse get a divorce, the benefit form cannot be changed. You

will continue to receive the reduced benefit payable under the Husband-and-Wife

Pension and your ex-spouse, if surviving upon your death, will receive 50% of

your reduced benefit unless a Qualified Domestic Relations Order provides

otherwise.

Payment of Retirement Benefits under the Husband and Wife Pension
It is important to understand the Plan rules governing payment of your

retirement benefit under the Husband-and-Wife Pension. These rules are as follows:
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■ Your spouse must have been legally married to you on the benefit starting

date of the pension and for at least a one-year period before your death.

■ The amount of your monthly benefit is not increased following a divorce.

■ The Plan, in accordance with the law, must recognize a Qualified Domestic

Relations Order (QDRO). A “domestic relations order” is a judgment,

decree, or order (including approval of a property settlement agreement)

that:

• relates to the provision of child support, alimony payments, or marital
property rights to your spouse, former spouse, child, or other
dependent and

• is made pursuant to a state domestic relations law.

A “domestic relations order” is a “Qualified Domestic Relations Order”

(QDRO) if it creates or recognizes the existence of an alternate payee’s right, or

assigns to an alternate payee the right to receive all or a portion of the benefits

payable to a participant under a plan, specifies required information, and does not

alter the amount or form of plan benefits.

An “alternate payee” is a spouse, former spouse, child or other dependent of a

participant who is recognized by a domestic relations order as having a right to

receive all, or a portion of, the benefits under a plan with respect to the Participant.

Thus, if a QDRO requires the distribution of all or part of your benefits

under the Plan to an alternate payee, the Trustees are required to comply with

the order.

What Are Guaranteed Pension Payments?
This survivor benefit is a guarantee of 36 monthly pension payments for a

married employee who retires with a Regular, Early Retirement or Disability

Pension. If you and your spouse reject the Husband-and-Wife Pension and you

die before you have received a total of 36 monthly pension payments, the balance

of the payments will be paid monthly to your surviving spouse. However, if you

elected the Level Income Option form of payment, and die before receiving an

amount equal to 36 payments of your pension amount before adjustment for

the option, your spouse will receive your pension benefit until this amount

has been paid.

What Is the Death Benefit?
There are two (2) types of death benefits payable under the Plan:

Return of Contributions If the Husband-and-Wife Pension is not in effect,

a lump sum death benefit may be payable to your designated beneficiary.

The amount of the lump sum benefit is 90% of the contributions required
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to be made on your behalf minus the amount of pension benefits you

received, and if your spouse is eligible for the guaranteed payments, the

amount your surviving spouse receives under the 36 guaranteed payments.

Lump Sum Death Benefit There is an additional $5,000 death benefit

payable to your designated beneficiary in a lump sum, provided you:

• are not receiving a Pro-Rata pension, and

• have at least 10 pension credits.

This additional death benefit is payable even if you are receiving a Husband-

and-Wife Pension.

How Can I Make A Decision about Whether to Have My Pension Paid in
the Husband-and-Wife Form?

When you apply for your pension, the Fund Office will calculate the amount

of your pension as a reduced benefit under the Husband-and-Wife Pension, using

the method described previously, and also as an unreduced benefit under the type

of pension for which you are eligible, including the Level Income Option (if you

are eligible). This will give you a comparison of the benefits available to you so that

you can make an informed decision. You will then have until you retire or, if later,

30 days after you have been notified by the Trustees of the different benefit amounts,

to make or change your decision. However, if you and your spouse want to reject

the Husband-and-Wife form of payment, the rejection cannot be made any earlier

than 90 days before the benefit starting date of your pension. The 90-day period is

referred to as the waiver period during which you may determine the type of benefit

you wish to receive, waive any rights to other benefits or change your designation

of the type of benefit you have chosen.

SURVIVOR BENEFITS BEFORE RETIREMENT
Are There Survivor Benefits If I Die BEFORE Retiring?

Yes, the Preretirement Surviving Spouse Pension and the Death Benefit.

What Is the Preretirement Surviving Spouse Pension?
If you are married and die before retiring on a pension, your spouse may be

eligible for a Preretirement Surviving Spouse Pension. Three important rules govern

the Preretirement Surviving Spouse Pension.

■ You must have the pension credit or vesting service required for a pension.

■ You and your spouse must have been married to each other for the one-

year period ending on the date of your death.

■ You must have earned an hour of work after December 31, 1975.
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If you die when you were eligible for payment of a pension, the amount of the

Preretirement Surviving Spouse Pension is equal to 50% of the Husband-and-

Wife Pension amount that would have been payable had you retired on the day

before you died.

If you die before you were eligible to receive a pension, your eligible surviving

spouse will receive 50% of the Husband-and-Wife Pension amount that would

have been paid to you had you lived to the earliest age at which you could have

retired. The monthly benefit will not begin for your surviving spouse until the

month you would have reached your earliest retirement age had you lived. If your

surviving spouse delays receipt of the Preretirement Surviving Spouse Pension

beyond the earliest date that your spouse could begin receiving the benefit, the

value of the benefit will be adjusted to account for the delay.

The Preretirement Surviving Spouse Pension will be paid on a monthly basis

for the remainder of your eligible surviving spouse’s lifetime except that if the

actuarial present value of the Preretirement Surviving Spouse Pension is small (less

than $5,000), the Board of Trustees will make one lump-sum payment to your

surviving spouse (instead of monthly payments).

EXAMPLE: Preretirement Surviving Spouse Pension

David’s death occurred at age 58. He was credited with 28 pension credits and

a benefit level of $106.00. His surviving wife Susan is age 54, four full years younger

than David. Susan’s Preretirement Surviving Spouse Pension begins the month

following David’s death and is $1,219.25 and is calculated as follows:

What Is the Death Benefit?
If you die before retirement, your beneficiary is eligible for a death benefit

equal to 90% of the contributions made on your behalf, provided you meet two

requirements.

If you die when you

were eligible for

payment of a pension,

the amount of the

Preretirement Surviving

Spouse Pension is equal

to 50% of the Husband-

and-Wife Pension

amount that would have

been payable had you

retired on the day

before you died.

David’s pension at age 62: (28 pension credits x $106.00) .......................................................................................................... $2,968.00

Early Retirement Pension reduced by 6% for age 58 ......................................................................................................................... x 94%

David’s single life pension at age 58 ........................................................................................................................................... $2,789.92

Adjustment factor for Husband and Wife Pension ............................................................................................................................ (87.4%)

Spouse 4 full years younger (x 0.4% = 1.6%; 89.0% minus 1.6% = 87.4%) x 87.4% ................................................................... $2,438.39

rounded to ................................................................................................................................................................................. $2,438.50

Preretirement Surviving Spouse Pension (50% x $2,438.50) ....................................................................................................... $1,219.25

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.



Answers to Questions35I R O N   W O R K E R S   S T .  L O U I S   D I S T R I C T   C O U N C I L   P E N S I O N   F U N D

■ First, you must have at least five years of contribution service pension

credits (see page 13 for an explanation of how contribution service credits

are counted). If work in Covered Employment under this Fund is

unavailable, this requirement may be met by work in employment in the

jurisdiction of another Fund with a reciprocal agreement with this Fund

for which you earn related service pension credits under the other fund or

work as an Iron Worker under the terms of the collective bargaining

agreements of the International Association.

■ Second, you must be credited with at least 375 hours of work in a Pension

Credit Year in the three-year period preceding your death.

If your spouse is eligible for the Preretirement Surviving Spouse Pension, but

the benefit is not immediately payable because your death occurs before you are

eligible for the immediate payment of a pension and your spouse must wait at least

twelve (12) months before the monthly benefit is payable to her, then your spouse

may elect to receive the death benefit in lieu of the Preretirement Surviving Spouse

Pension. If the actuarial present value of the Preretirement Surviving Spouse Pension

is greater than the actuarial present value of the lump-sum death benefit, your

spouse may elect to receive the remainder of the Preretirement Surviving Spouse

Pension as a lump-sum or as a monthly benefit.

APPLYING FOR A PENSION
How Can I Apply for a Pension?

To make application for a pension, you may write or call for an application at

the following address:
Iron Workers St. Louis District, Council Pension Fund
2160 South Foster Avenue
Wheeling, Illinois 60090
Telephone: 1-847-577-8828 • Toll free: 1-800-621-4658
The Trustees may rely on the accuracy of the information you provide in your

application for benefits.

When Should I Apply for My Pension?
You should file your application with the Trustees at the Pension Trust Office

three months in advance of the date you would like your pension benefit to begin.

If you delay in filing your application, the payment of your pension may be delayed.

If the Trustees determine that a participant, beneficiary, or alternate payee is

unable to care for his or her affairs because of mental or physical incapacity, the

Trustees, in their discretion, may apply any benefit payment to the maintenance

and support of such participant, beneficiary or alternate payee or to the person

that the Trustees find to be an object of the natural bounty of the participant,

beneficiary or alternate payee. If, before such payment, the Trustees receive a claim

You should file your

application with the

Trustees at the Pension

Trust Office three

months in advance of

the date you would like

your pension benefit to

begin.
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on behalf of the participant, beneficiary or alternate payee from a legally-appointed

guardian, committee, or other legal representative, the Trustees may make payment

to that person. The Trustees will be discharged from any liability to the participant,

beneficiary or alternate for making any payment in this manner.

Must I Submit Proof of Age with My Pension Application?
Yes. Instructions describing the types of acceptable proof of age will be given

to you with your application. If you want your pension paid as a Husband-and-

Wife Pension, you will be asked to submit proof of your spouse’s age and proof of

your marriage.

Who Will Decide if I Am Eligible for a Pension?
The Board of Trustees, who are bound by the rules of the Pension Plan, will

decide if you meet the eligibility requirements for a pension. The Trustees are the

sole judges in reviewing the documents you submit with your application and in

interpreting the Plan.

How Does My Surviving Spouse or Beneficiary File for a Death Benefit or
the Husband-and-Wife Pension?

As soon as possible after your death, your spouse should contact the Pension

Fund Office to request instructions about filing an application for a benefit. An

original or certified copy of the death certificate for the Participant will be required.

A copy of birth certificates for you and your spouse and proof of marriage will also

be required.

APPEAL OF DENIAL OF BENEFITS
How Will I Know if My Pension Application Is Denied?

If your application for a pension is denied, you will receive a written notice of

the denial that will include:

■ The specific reason or reasons for the denial,

■ Specific references to the Plan provisions on which the denial is based,

■ A description of any additional material or information you need to submit

to perfect your claim and an explanation of why such material or

information is necessary, and

■ Appropriate information about the steps you must take to submit the

claim for further review.

When Must I Make My Appeal?
If you want to appeal the decision, you or your representative must file a

written request with the Executive Committee of the Board of Trustees at the
This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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Pension Fund Office within 60 days of your notice of denial. Your appeal will be

reviewed within a reasonable period after it is received by the Executive Committee.

The Executive Committee will make a decision on your appeal within 60 days

after receiving your written appeal, or within 120 days if circumstances require an

extension of the time for processing your appeal. For more information about the

Plan’s appeal procedure, see Section 6.06 of the Plan Document.

Special claims and appeals procedures are applicable to the denial of

occupational disability benefits. You should request a copy of these procedures

from the Fund Office if your claim involves an Occupational Disability Pension.

You must exhaust the Plan’s appeal procedures before you bring any

administrative or court action or proceeding for Plan benefits.

RETIREMENT
What Does Retirement Mean?

When you receive your first pension check from the Pension Fund, you are

retired or in retirement. While in retirement you will receive a monthly pension

benefit for the rest of your life as long as you do not work in “disqualifying

employment.”

What Is Disqualifying Employment?
After retirement, work that will disqualify you from receiving your monthly

benefit differs if you are under Normal Retirement Age (generally age 65) or you

have reached Normal Retirement Age (generally age 65).

Before Normal Retirement Age (age 65) disqualifying employment is

employment or self-employment as an Iron Worker or in the building

and construction trades industries or any employment described in the

collective bargaining agreements in any geographic location.

At or after Normal Retirement Age (age 65) disqualifying employment means

work of more than 40 hours in a month as an Iron Worker in the same

industry and geographic area covered by the Plan when your pension

payments began.

However, as of April 1 of the calendar year following the calendar year in

which you reach age 70-1/2, you must begin to receive your pension whether or

not you are employed. This means that after April 1 of the calendar year following

the year you reach age 70-1/2, your work as an Iron Worker is not disqualified

employment as described above.

You must notify the Fund Office within 30 days after you start any work in

employment that is or may be disqualifying, regardless of the number of hours you

are working.

You must notify the

Fund Office within 30

days after you start

any work in

employment that is or

may be disqualifying,

regardless of the

number of hours you are

working.

If you are not sure if a

job you are considering

will be disqualifying,

check with the Fund.
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Can I Work at Some Other Type of Job after Retirement?
Yes. You may do any kind of work, provided it is not disqualified employment

and you will continue to receive your monthly pension benefit. If you are not sure if a

job you are considering will be disqualifying, check with the Fund Office in advance.

Does My Pension Stop if I Return to Disqualifying Employment?
Yes. If you return to such work, you will not receive a pension check for the

months you work in disqualifying employment. If your benefits are suspended,

you will be provided with notice and a full description of the reasons for the

suspension and the procedures for a review of the suspension and resumption of

benefit payments.

Must I Provide the Fund Notice of My Return to Employment?
Yes. You must notify the Fund Office immediately of your return to work but

no later than within 30 days of the date you return.

May I Request a Review of the Suspension of My Benefits?
Yes. You are entitled to a review of any determination suspending your benefits.

You may file a written request for review with the Board of Trustees within 90 days

of the notice of suspension at:
Iron Workers St. Louis District, Council Pension Fund
2160 South Foster Avenue
Wheeling, Illinois 60090
Telephone: 1-800-621-4658
In this manner, you may also request that the Board of Trustees review any

contemplated employment to determine whether it will be disqualifying.

If My Benefit Is Suspended When Will My Benefit Payments Resume?
Generally, payments will begin the first month following the later of the date

you stop working in disqualifying employment or the date you notify the Fund in

writing that you have left the disqualifying employment.

It is important to understand that if you work in disqualifying employment

and receive a pension, you are obligated to repay the pension amounts received

during the months of disqualifying employment. The Pension Fund has the right

to recover pension payments that were improperly received, including the right to

use offsets against future benefit payments. The Trustees will withhold benefit

payments due if you resume retirement before age 65 until the amount owed is

recovered. They will withhold the first benefit payment due if you are age 65 or

more upon your later return to retirement plus, if necessary, an amount from your

future checks equal to 25% of the subsequent pension payments to recover any

benefits paid to you while in disqualifying employment. If you die before the

entire amount owed is recovered, benefits payable to your surviving spouse will be

reduced by 25% until the overpayment is repaid.

If you work in

disqualifying

employment and receive

a pension, you are

obligated to repay the

pension amounts

received during the

months of disqualifying

employment.
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If I Return to Disqualifying Employment, Will My Benefit Be Recalculated
When I Retire Again?

When you later retire after a return to disqualifying employment, your benefit

may be recalculated in more than one way.

If you earn at least one year of vesting service after you return to work, your

pension will be recalculated upon your subsequent retirement in accordance with

Section 3.11 of the Plan Document. This recalculation may be based on factors

such as a change in the contribution rate, any additional pension credits you have

earned and your attained age when your pension resumes.

In addition, if you originally retired before age 65 (Disability Pensioners

excluded) and you returned to work for at least three months, your benefit will be

recalculated when you later retire, based on your age upon resumption of your

benefit and the amount of benefits that you originally received. That is, your

recalculated benefit will increase by the additional service credit earned to the

extent that additional credit is not offset by the value of the benefits that you

already received.

Disability Pensioners may return to work for no more than sixty consecutive

days. If you work longer, your monthly Disability Pension benefit will end and

you will have to reapply for this benefit.

Are There Government Regulations That Concern the Suspension of
Benefits?

The suspension of benefits provisions in the Section 3.11 and 3.12 of the Plan

Document are in accordance with the Department of Labor regulations concerning

suspension of benefits. Those regulations can be found in Section 2530.203-3 of

Volume 29 of the Code of Federal Regulations.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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I M P O R T A N T   F A C T S   A B O U T   T H E   P L A N

The following information provides important facts about the Plan that you

should know.

Name of Plan  This Plan is known as the Pension Plan of the Iron Workers St. Louis

District Council Pension Trust.

Board of Trustees  A Board of Trustees is responsible for the operation of this Plan.

The Board of Trustees consists of Employer and Union representatives selected by

the Employers and the Local Unions that have entered into collective bargaining

agreements that relate to this Plan. If you wish to contact the Board of Trustees,

you may use the address and telephone number below:
Board of Trustees
Iron Workers St. Louis District Council Pension Plan
2160 South Foster Avenue
Wheeling, Illinois  60090
Telephone: 1-847-577-8828
Toll free: 1-800-621-4658

As of July 1, 2004, the Trustees of this Plan are:

Union Trustees Employer Trustees

David Beard John L. Brown
Iron Workers Local No. 392 Ben Hur Construction Company
2995 Kingshighway 3783 Rider Trail
East St. Louis, Illinois  62201 Earth City, Missouri  63045-1114

Douglas Crist Mark Darr
Iron Workers Local No. 577 Federal Steel & Erection Co.
16452 Highway 34 200 East Alton Avenue
West Burlington, Iowa  52655 Post Office 238

East Alton, Illinois  62024

William Garrett Timothy Doom
Iron Workers Local No. 103 CESA Contractors
5313 Old Boonville Highway Post Office Box 525
Evansville, Indiana  47711 Calbert City, Kentucky  42029

James LaMantia Dennis Hellenberg
Iron Workers Local 396 Lindberg Construction
2500 59th Street 100 North Main Street
St. Louis, Missouri  63110 Mt. Vernon, Indiana  47620

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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T. David Marsh Ronald L. Mikel
Iron Workers Local No. 321 Area Bargaining Unit
1315 West Second Street 1224 N. Elson
Little Rock, Arkansas  72201 Kirksville, Missouri  63501

Richard Pengress Boyed Sanders
Iron Workers Local No. 782 Boyed Sanders Construction, Inc.
2424 Cairo Road 14 Gingerbread Lane
Paducah, Kentucky  42001 Conway, Arkansas  72032

Michael Whalen John A. Ubaudi
Iron Workers Local No. 46 The MacArthur Group, Inc.
2888 East Cook Street 702 North MacArthur Boulevard
Springfield, Illinois  62703 Springfield, Illinois  62702

Plan Sponsor and Administrator  The Board of Trustees is both the Plan Sponsor and

Plan Administrator.

Identification Number  The number assigned to this Plan by the Board of Trustees

pursuant to instructions of the Internal Revenue Service is 001. The number

assigned to the Board of Trustees by the Internal Revenue Service is 43-6052659.

Agent for Service of Legal Process  James Robertson, Esq. is the Plan’s agent for

service of legal process. Service may be may be made on James Robertson at Millar,

Schaefer, Hoffmann & Robertson, Two Thirty Building, Suite 1110, 230 South

Bemiston Avenue, St. Louis, Missouri 63105. Accordingly, if legal disputes involving

the Plan arise, any legal documents should be served upon Mr. Robertson or upon

a Trustee at the address of the Fund Office.

Collective Bargaining Agreements  This Plan is maintained pursuant to collective

bargaining agreements between the Employers and the Local Unions.

The Pension Fund Office will provide you, upon written request, information

as to whether a particular employer is contributing to the Plan on behalf of

participants working under the collective bargaining agreements.

Source of Contributions  The benefits and earnings described in this booklet are

provided through employer contributions.  The amount of employer contributions

and the employees on whose behalf contributions are made are determined by the

provisions of the collective bargaining agreements. Employees are not required or

permitted to contribute to the Plan.

Pension Trust’s Assets and Reserves  Assets are held in trust by the Board of Trustees
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for the purpose of providing benefits to eligible participants and defraying reasonable

administrative expenses.

Pension Credit Year  The records of the Plan are kept separately for each Pension

Credit Year.  The Pension Credit Year is the annual period beginning August 1 and

ending on July 31 and is used for computing a year of vesting service and pension

credit.

Fiscal Year  The Fiscal Year is the annual period beginning on November 1 and

ending on October 31 and is the period for which various governmental reports

are filed.

Type of Plan  This is a defined benefit plan maintained for the purpose of providing

retirement benefits to eligible participants.

Eligibility and Benefits  The types of benefits provided and the Plan’s requirements

with respect to eligibility as well as circumstances that may result in disqualification,

ineligibility, or denial or loss of any benefits are described in this booklet.

Pension Benefit Guaranty Corporation Your pension benefits under this multi-

employer plan are insured by the Pension Benefit Guaranty Corporation (PBGC),

a federal insurance agency. A multiemployer plan is a collectively bargained pension

arrangement involving two or more unrelated employers, usually in a common

industry.

Under the multiemployer plan program, the PBGC provides financial assistance

through loans to plans that are insolvent.  A multiemployer plan is considered

insolvent if the plan is unable to pay benefits (at least equal to the PBGC’s guaranteed

benefit limit) when due.

The maximum benefit that the PBGC guarantees is set by law. Under the

multiemployer program, the PBGC guarantee equals a participant’s years of service

multiplied by (1) 100% of the first $11 of the monthly benefit accrual rate and (2)

75% of the next $33. The PBGC’s maximum guarantee limit is $35.75 per month

times a participant’s years of service. For example, the maximum annual guarantee

for a retiree with 30 years of service would be $12,870.

The PBGC guarantee generally covers:

■ Normal and early retirement benefits;

■ Disability benefits if you become disabled before the Plan becomes

insolvent; and

■ Certain benefits for your survivors.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
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The PBGC guarantee generally does not cover:

■ Benefits greater than the maximum guaranteed amount set by law;

■ Benefits based on Plan provisions that have been in place for fewer than

five years at the earlier of:

• The date the Plan terminates; or

• The time the Plan becomes insolvent;

■ Benefits that are not vested because you have not worked long enough;

■ Benefits for which you have not met all of the requirements at the time

the Plan becomes insolvent; and

■ Non-pension benefits, such as health insurance, life insurance, certain

death benefits, vacation pay, and severance pay.

For more information about the PBGC and the benefits it guarantees, ask

your Plan Administrator or contact:

The PBGC’s Technical Assistance Division

1200 K Street N.W., Suite 930

Washington, D.C. 20005-4026

202-326-4000 (not a toll-free number).

TTY/TDD users may call the federal relay service toll-free at 800-877-8339

and ask to be connected to 202-326-4000. Additional information about the

PBGC’s pension insurance program is available through the PBGC’s website on

the Internet at http://www.pbgc.gov.

Rights and Responsibilities  The benefits under this Plan are paid in accordance with

Plan provisions out of a trust fund that is used solely for that purpose.  If you have

any questions or problems as to benefit payments, you have the right to receive

answers from the Trustees, who administer the Plan.

The same basic rights have been incorporated in the Employee Retirement

Income Security Act, which Congress adopted in 1974, for application to all benefit

plans.  Those rights are set forth in the following section.

Plan Documents This booklet summarizes the official Plan Documents. This edition

of your summary plan description replaces any prior summary plan description

and other summaries of the provisions of the Plan, but does not replace the official

Plan Documents. This summary is intended to be written in clear, understandable

and informal language. However, you should refer to the official Plan Documents

for more extensive information about your benefit plan. If there is a conflict between
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the information summarized in this booklet and the official Plan Documents,

those documents will govern.

Plan Administrator’s Authority The Board of Trustees, as the Plan Administrator

of the Pension Plan, has broad discretion and full authority to make the final

decision regarding all areas of Plan interpretation and administration, including:

■ Eligibility for benefits,

■ The level of benefits provided,

■ Interpretation of Plan language (including this summary plan

description), or

■ Determination of administrative procedures.

The decision of the Plan Administrator is final and binding on all individuals

dealing with or claiming benefits under the Plan, and if challenged in court, the

Fund intends for the Plan Administrator’s decision to be upheld, unless a court of

competent authority finds the decision to be arbitrary and capricious.

No participating Employer, employer organization or labor organization, or

any individual employed thereby, has authority to answer questions on behalf of

the Fund and the Plan. Refer all inquiries to the Plan Administrator.

No Employment Guarantee Your participation in the Plan does not constitute a

guarantee of your continued employment.

No Assignment of Benefits The Plan forbids you to assign, pledge or otherwise

dispose of your interest in the Plan, except in accordance with a Qualified Domestic

Relations Order.
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As a participant in the Iron Workers St. Louis District Council Pension Fund,

you are entitled to certain rights and protections under the Employee Retirement

Income Security Act of 1974 (ERISA), as amended. ERISA provides that all plan

participants shall be entitled to the following rights:

Receive Information about your Plan and Benefits.  You have the right to:

■ Examine, without charge, at the Plan Administrator’s office and at other

specified locations, such as worksites and union halls, all documents

governing the Plan. These include insurance contracts and collective

bargaining agreements, and a copy of the latest annual report (Form 5500

Series) filed by the Plan with the U.S. Department of Labor and available

at the Public Disclosure Room of the Employee Benefits Security

Administration (EBSA).

■ Obtain, upon written request to the Plan Administrator, copies of

documents governing the operation of the Plan. These include insurance

contracts and collective bargaining agreements, and copies of the latest

annual report (Form 5500 Series) and updated summary plan description.

The Plan Administrator may make a reasonable charge for the copies.

■ Receive a summary of the Plan’s annual financial report. The Plan

Administrator is required by law to furnish each participant with a copy

of this summary annual report.

■ Obtain a statement telling you whether you have a right to receive a pension

at normal retirement age (age 65) and if so, what your benefits would be

at normal retirement age if you stop working under the Plan now. If you

do not have a right to a pension, the statement will tell you how many

more years you have to work to get a right to a pension. This statement

must be requested in writing and is not required to be given more than

once every 12 months. The Plan must provide the statement free of charge.

Prudent Actions by Plan Fiduciaries. In addition to creating rights for Plan participants,

ERISA imposes duties upon the people who are responsible for the operation of

the employee benefit plan. The people who operate your Plan, called “fiduciaries”

of the Plan, have a duty to do so prudently and in the interest of you and other

Plan participants and beneficiaries. No one, including your employer, your union,
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or any other person, may fire you or otherwise discriminate against you in any way

to prevent you from obtaining a pension benefit or exercising your rights under

ERISA.

Enforce Your Rights. If your claim for a pension benefit is denied or ignored, in

whole or in part, you have a right to know why this was done, to obtain copies of

documents relating to the decision without charge, and to appeal any denial, all

within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For

instance, if you request a copy of the Plan documents or the latest annual report

from the Plan and do not receive them within 30 days, you may file suit in a

federal court. In such a case, the court may require the Plan Administrator to

provide the materials and pay you up to $110 a day until you receive the materials,

unless the materials were not sent because of reasons beyond the control of the

Plan Administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part,

you may file suit in a state or federal court. In addition, if you disagree with the

Plan’s decision or lack thereof concerning the qualified status of a domestic relations

order or a medical child support order, you may file suit in federal court. If it

should happen that Plan fiduciaries misuse the Plan’s money, or if you are

discriminated against for asserting your rights, you may seek assistance from the

U.S. Department of Labor, or you may file suit in a federal court. The court will

decide who should pay court costs and legal fees. If you are successful, the court

may order the person you have sued to pay these costs and fees. If you lose, the

court may order you to pay these costs and fees, for example, if it finds your claim

is frivolous. However, keep in mind that you must exhaust the Plan’s claim and

appeal procedures before you bring any administrative or court action or proceeding

for Plan benefits, unless following the Plan’s claim and appeal procedures would

prove fruitless.

Assistance with your Questions. If you have any questions about your Plan, you

should contact the Plan Administrator. If you have any questions about this

statement or about your rights under ERISA, or if you need assistance in obtaining

documents from the Plan Administrator, you should contact the nearest office of

the Employee Benefits Security Administration (EBSA), U.S. Department of Labor,

listed in your telephone directory or:

The Division of Technical Assistance and Inquiries

Employee Benefits Security Administration

U.S. Department of Labor

200 Constitution Avenue N.W.

Washington, D.C. 20210

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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You may also obtain certain publications about your rights and responsibilities

under ERISA by calling the publications hotline of the Employee Benefits Security

Administration. For single copies of publications, contact the Employee Benefits

Security Administration Brochure Request Line at 866-444-3272 or contact the

EBSA field office nearest you.

You may also find answers to your Plan questions at the website of the EBSA

at http://www.dol.gov/dol/ebsa/. A list of EBSA Field Offices is located at

http://www.dol.gov/dol/ebsa/public/contacts/folist.htm#TOF.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.
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P L A N   A M E N D M E N T   A N D   T E R MI N A T I O N

The Plan may be amended at any time by the Trustees as long as the

amendments are consistent with provisions of the Trust Agreement and Federal

laws and regulations. The Board will make such changes to the Plan by Plan

Amendment adopted by majority vote at a meeting of the Board of Trustees. You

will be notified of any changes that are made.

The Trustees also have the right to discontinue or terminate this Plan in whole

or in part.  The rights of all affected Participants to benefits accrued to the date of

discontinuance, termination or partial termination to the extent funded as of such

date shall be nonforfeitable.  Upon termination, assets remaining in the Plan shall

be allocated among Pensioners, Beneficiaries, and Participants in accordance with

allocation priorities established in the Plan and Trust Agreement.

The Pension Plan Document is controlling with respect to the requirements

you must meet to be eligible for a pension and the benefits that are paid under the

Plan.  The Summary Plan Description is designed to describe the Pension Plan

and requirements for benefits in simple and general terms. This booklet should

provide an explanation of the terms of the Plan for you and your family. However,

if you have any questions or if you wish to review or receive a copy of the Plan

Document, you may contact the Fund Office.

This is a brief summary of the main provisions of the Pension Plan(s) and may not include complete Plan details, exclusions and limitations. For
complete details, you may request a copy of the official plan documents. If there are any differences between the information on this Web site and the

official plan documents, the official plan documents will prevail. The Trustees may amend, modify or terminate any of the Plan(s) at any time.


